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MEMORANDUMOFUNDERSTANDING(MOU)
BETWEENTHESCHOOLDISTRICTOFPALMBEACHCOUNTY,FLORIDA

ANDTHEPALMBEACHCOUNTYCLASSROOMTEACHERSASSOCIATION

In aneffortto attracthighqualityinstructionalemployeesto theSchoolDistrictof PalmBeachCountyandadvancethe
District'sgoalsandobjectivescontainedin itsAcademicBusinessPlan,thepartiesagreethis_day of ,
2006,thateligiblenewhiresfor the2006-2007schoolyearandeligiblenewhiresthereaftermaybe providedmonetary
incentivesbytheDistrictassetforthherein:

1. TheDistrictwillmeetwiththeAssociationonorbeforeFebruary1ofeachyeartodiscussthecriticalneedsarea(s),
thenumberof tiersandtheamountof theincentive,if any,foreachtierforthefollowingschoolyeartobepaidto
eligibleinstructionalnewhirespursuanttothisMemorandumofUnderstanding.Thesediscussionswillalsoaddress
theTuitionReimbursementProgramandanychangesnecessaryto insureprogrameffectiveness.Theparties
agreethatno incentivewill be greaterthan$10,000withoutthewrittenapprovalof boththe Districtandthe
Association.

2. AftermeetingandconferringannuallywiththeAssociationasprovidedin paragraph1above,theDistrict'sTitleI
schoolsmaybe assignintofour (4)or fewertiers.Eachtierof Title I Districtschoolsmaygeneratea different
RecruitmentIncentiveamounteachschoolyear,buteachTitleI Districtschoolin a tierwill providethesame
RecruitmentIncentiveamountforeligiblenewhiresthatschoolyear. Forexample,it couldbeannouncedthata
RecruitmentIncentivefor the ensuingschoolyearwill be paidto newhiresfullycertifiedin the criticalneed
academicareasof ExceptionalStudentEducation(ESE)andSecondaryMathematicsandassumingthereare100
TitleI Districtschools,thoseschoolscouldbedividedamong4orfewertiersbasedonthepercentofstudentswho
qualifyfor a freeor reducedlunchor someotherfactor(s)determinedbytheDistrict.If therearefourtiersthat
schoolyear,eachof those4 tierscouldcontain25schools.TierOneschoolscouldbeassigneda Recruitment
Incentiveof $5,000,TierTwo$4,000,TierThree$3,000andTierFour$2,000for thatschoolyearfornewhires
assignedto schoolsin those-tierswho are fully certifiedin and are assignedto teachESEor Secondary
Mathematics.BasedonitsneedsforthefollowingschoolyearandaftermeetingwiththeAssociation,it couldbe
announcedat thattimethata RecruitmentIncentivewillbepaidto newhiresfullycertifiedin SecondaryScience,
ESEor ESOLandtheDistrict'sTitleI schoolscouldbedividedintotwotierswith40schoolsinTierOneand60
schoolsinTierTwo. TierOneschoolscouldbeassigneda RecruitmentIncentiveof$6,000andTierTwoschools
couldbeassigneda RecruitmentIncentiveof$4,000fornewhiresassignedtoschoolsinthosetierswhoarefully
certifiedinandareassignedtoteachSecondaryScience,ESEorESOLthatschoolyear.

3. Aninstructionalemployee,uponinitialemploymentwiththeSchoolDistrict,whoiscertifiedto teachin-fieldor has
beenissueda Statementof EligibilitybytheFloridaDepartmentof Educationin oneor moreof thecriticalneed
academicareasdesignatedfor thatschoolyearandwhoformallyagreesin writingto anassignmentto a TitleI
Districtschoolinoneof thoseannuallydesignatedcriticalneedsareas,shallbeeligiblefora RecruitmentIncentive
inanamountannuallyspecifiedandsubjecttotheconditionscontainedherein.

4. ToqualifyforaRecruitmentIncentive,thenewinstructionalhiremustcommit,inwriting,ona Districtprovidedform
nolaterthanthedatehe/shesuccessfullyandfullycompleteshis/herNewEmployeeOrientationandisclearedfor
employment,to teachataTitleI Districtschoolforfour(4)schoolyearsandbeactivelyemployedwiththeDistrict
andteachingin-fieldata TitleI schoolinoneor moreof theDistrictselectedcriticalneedacademic.areasforthat
schoolyear.

5. Theincentivewillbepaidintwo(2)separateinstallments:One-halfoftheincentiveamountwillbepaidassoonas
possible,butnotlaterthanthirty(30)calendardaysaftertheeligiblenewinstructionalhiresuccessfullyandfully
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completeshis/herNewEmployeeOrientation,is clearedfor employmentandcompletesandsignstheDistrict
providedformas providedin paragraph4 above.One-halfof theincentivewillbepaidwithinthirty(30)calendar
daysafterthebeginningofthesecondschoolyear.Whereanemployee'shiredateissubsequenttoOctober1,the
Incentivewillbepro-ratedandpaidaccordingly.

6. A newlyhiredinstructionalemployeewhoreceivestheRecruitmentIncentiveis neithereligibletoseeka voluntary
transfernor to volunteerfor the UnitAdjustmentTransfer(UAT) procedureduringhis/herfour school-year
commitmentperiod.

7. If theemployeeis subjectto a UnitAdjustmentTransfer,he/shewillbe reassignedto anotherTitleI school,if a
vacancyexists. If therearenovacanciesintheemployee'sareaofcertificationat a DistrictTitleI school,he/she
willbeplacedpursuanttothenormalUATplacementproceduresata non-TitleIschoolwithoutpenalty.

8. In theeventtheemployeeis approvedto takea leaveof absenceduringthis period,his/hercommitmentto remain
at a Title I Districtschoolwill be tolledat the timehe/sheis on leave. Uponreturningfrom leave,thecommitment
will be reinstated,andtheemployeemustsatisfythetimeremainingon his/herfourschool-yearcommitment.

9. Shouldtheemployee'semploymentwiththeDistrictendduringthiscommitmentperiod,a portionof theincentive
willberepaidto theDistrictin proportionto thelengthoftimetheemployeewasassignedtoa TitleI schoolunder
theprovisionsof thisMemorandumOf Understanding.(Forexample,if a $4,000is paidandtheemployeehas
fulfilledthreeschoolyearsof his/herfourschoolyearcommitment,he/sheowestheDistrictforoneschoolyearor
%of$4,000=$1,000.ThisamountistoberepaidtotheDistrictbytheemployee).

10. If theemployeeresignsduringhis/herfourschoolyearcommitmentperiod,he/shewill owe the Districtas set forth
in paragraph9 abovebut may be eligibleto reapplyfor employmentwith the Districtas providedin the parties'
CollectiveBargainingAgreement. If re-employed,he/shewill not be eligiblefor a continuationof anyyet unpaid
incentiveor for anotherRecruitmentIncentiveasprovidedbythis MOU.

TUITIONREIMBURSEMENT

As partof a jointeffortto providecontinuingopportunitiesfor professionalgrowthanddevelopment,thepartiesagreeto
offera TuitionReimbursementProgramforinstructionalemployeesdesirousofobtainingcertificationinoneofthefollowing
subjectareas:

~ ExceptionalStudentEducation,gradelevelK-12(allexceptionalitiesexceptgifted);
~ SecondaryMathematics,gradelevels6-12;
~ SecondaryScience,gradelevels6-12;or
~ Reading,gradelevelsK-12(excludesreadingendorsement)

1. All instructionalemployeesassignedfull-timeto a participatingTitle I Schoolwho are not eligiblefor the
RecruitmentIncentiveassetforthabovewhosign-upto participatein thisTuitionReimbursementProgramand
whostarttakingcoursesassetforthhereinnolaterthanthesummerof 2007shallbeeligibleto receivetuition
reimbursementforuptonine(9)semesterhoursofcourseworkperyearsuccessfullycompletedatanaccredited
collegeorUniversityata ratenottoexceed$244.12persemesterhour.Suchcourseworkmustbenecessaryfor
theemployeetobecomecertifiedinoneoftheabovelistedsubjectareasand,if applicable,suchcourseworkmay
beusedtoearnanadvanceddegreeif theemployeeisenrolledinagraduateprogram.Tofacilitatethisgoal,the
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Districtand the Associationwill jointlywork togetherto establisha GraduateDegreeProgramat a local
University/Collegethatwill alloweligibleteachersto simultaneouslybecomecertifiedin theabovelistedsubject
areasandobtainanadvanceddegreeinoneoftheabovelistedareas.

2. For purposesof establishingeligibilityfor reimbursementof tuitioncosts,a year is definedas the periodextending
froma fall termto thesucceedingfall term. As usedherein,"successfullycompleted"meansa gradeof "B"or
above.

3. To receivereimbursement,receipt(s)of tuitioncostsandofficialtranscriptsmustbesubmittedto theDivisionof
HumanResourcesno laterthantwo(2)monthsfromthedatethesemesterendedduringwhichthecoursewas
successfullycompleted.

4. Eligibilityfor reimbursementis contingentupona continuingassignmentto a participatingTitle I Schoolandfor two
(2)additionalschoolyearsaftertheappropriatecertificationareais addedto theemployee'scertificate.

5. Theprovisionsof paragraphs6, 7 and8 aboveapplyto an instructionalemployeetakingadvantageof thistuition
reimbursementprogram.

6. Shouldthe employee'semploymentwith the Districtend duringthis commitmentperiod,a portionof the
reimbursementwillberepaidtotheDistrictinproportiontothelengthoftimetheemployeewasassignedtoaTitle
I schoolundertheprovisionsofthisMemorandumOfUnderstanding.

7. If theemployeeresignsduringhis/hercommitmentperiod,he/shewill owe theDistrictas set forth in the preceding
paragraphbut may be eligibleto reapplyfor employmentwith the Districtas providedin the parties'Collective
BargainingAgreement. If re-employed,he/shewill not be eligible for a continuationof any yet unpaidtuition
reimbursementor for anyfurthertuitionreimbursementas providedbythis MOU.

FORTHESCHOOLDISTRICTOF
PALMBEACHCOUNTY,FLORIDA

JamesHayes,Jr.,ChiefNeaotiator

\j CLv\ '\J.
VanV. Ludy,Co-ChiefNegoti

JosephM.Moore,ChiefOperatingOfficer

ArthurC.Johnson,Ph.D.,Superintendent

ThomasE. Lynch,SchoolBoardChairman
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ATTACHMENT

Forthe2006-2007schoolyear,theDistrictdesiqnatesthefollowinqcriticalneedacademicareas:

~ ExceptionalStudentEducation,gradelevelsK-12(allexceptionalitiesexceptgifted)

~ SecondaryMathematics,gradelevels6-12

~ SecondaryScience,gradelevels6-12

~ Reading,gradelevelsK-12(excludesreadingendorsement)

Also,for the2006-2007schoolyear,the DistricthasdivideditsTitleI schoolsintothreetiers. Theincentiveamountfor Tier
Oneschoolswill be $6,500;TierTwoschools$5,000;andTierThreeschools$4,000.
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